
16.26
22.60

9,03
9.03

30.06
36.39
43.20
28.27
29.02
43.20
23.11
20.99
25.68
18.43
18.43

16.26
18.19
20.28
22.60
24.95
23.23

19.30
24.74
28.94
18;07
22.56
27.38
26.69
10.00
24.09
14.58
17••• 39
19.46
2L68
13.93
17.60
22.56
26.40
30.06
15.21

12.40
lS~26

13.90
17.44
13.30
24.27
28·~55

33~22

35.29
42.25
42.25
50.·64'
19.86

•
- ~1fsi.ij9AS$is~$J,lt;»IV

- gp~l,¢~lJ:)i.::lp~I\:3$:r
-oPt:$¢lll1'e¢l1n.ic:i.a.n
- ~.#nadY'recb.rilclal"l
.... phiibOtomist
- ~iaiplQgi¢';re¢1:Ul(>:t99ist

- R~~#.st.~J:-$(i<N1.it$$ I
- ~g~st.~t~~!l\1#se II
- ~igi~t;e~eG\rfu:rS:" It; Specialist
-Re9'iit.r~N'uiseIII
"'<R.~;i.ste-redNU:bae III, .. Anesthetist
.... ~ijiil!Jt;E!te4.Wu:rSf!) IV
->S¢l):~1,ilE!!t.(Pt\1g>~ilCi·Alcoh.plTesting)

infQ_ti()n.~d>Arts •• occupations
_.·~ibit$ •• ~(:iaiist: :r
- E~lH.):)-it;s$~c:i.a.list II
- tibibitsSpecialist III

IIJJ.1sttator I
- x:ll\1st::r:ator II
- rllust:rator II!
- td.brarian
- r.,il;.)tc:lXY<~i~/Cle~){

- Ui.l>t~:tt::Y<Ir1~Qpnatiort Technology Systems Administrator
- Li.l.?raryTe¢lmician
- Med.:i.a··Spee:i.ai:ist· I
- Media.>Specialis t I I
- M_4ia.8PEacialist tIl
- Pqpt:;()gt~pher I
- Ph.o-tographer II
- Photographer III
- PhotOgrapher IV
- J?h.peAgtapher.V
- Y:tq~oTeleconference Technician
Information Technology Occupations
- ComPuter Operator I
- Computer Operator II
- C~puter Opetator III
C~uter operator IV

- Qqmputer operator V
- Computer Programmer I (1)
- Computer Programmer II (1)
- C~uter pro~;)':rammer III (1 )
- comPuter :E>:r:ogrammer IV (1)
- C~l,1ter systems Analyst I (1)
- C0ttW>uter Systems Analyst II (1)
- computer Systems Analyst III (1)
- p~~ipheralEqUiPmentOperator

- PerSonalComp\iter Stipport Technician
Inst:r;uctional'Occupations
- AircrewTra.ining Devices Instructor (Non-Rated)
- Ai:tcrew Training Devices Instructor (Rated)
- AIr Crew TrainitigOevices Instructor (Pilot)
- C<:>xnputer Based Training Specialist / Instructor
- Eaueational Technologist
- Plight Instructor (Pilot)
- Graphic Artist
- Technical Instructor
- Technical Instructor/Course Developer
- Test Proctor
- Tutor
Laundry, Dry-Cleaning, Pressing And Related Occupations
- Assembler
- counter Attendant

12224
12:235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
123>17

13000 •. -­
13011
13012
13013
13041
13042
13043
13047
13050
13054
13058
13061
13062
13063
13071
13072
13073
13074
13075
13110

14000 ­
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160

15000 ­
15010
15020
15030
15050
15060
15070
15080
15090
15095
15110
15120

16000 ­
16010
16030
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•
16040-·P#¥Al~~eF •••.••... ·<, •••••.

.lEl070 -' ~i)li:f).h~r,··li'liltworlt,· Machine
1609-0 .- ~$$(:#', .•. ij"and· .

16110 ~'~~e$er;Macb1ne, Dry-cleaning
16130. - p~~~~~r, Machine, Shifts
16160 - ~~ij~~fl~a.c~+ti~/ ...WeC1~l.n9 •Apparei , Laundry
16190- ~~inS'¥a¢hi~e•• <>PE!rator
16220 ~T:a.ildX: .•. .
16250 ..~Wi~h~:r/ •• ~¢}:lin.~·. .

19000·.:" ·M~9b$#~"t(jQ:r••~rationMd. Repair .Occupations
19010 ... )I~Bll;11~,,;r.r~or.operat()r·· (Tool··Room)
19040 ..;..•• ,;,g9+ .A1ld.1:)i~< .:M~lt~r

21000 .<- .Ma.t.~:tfCl-J.~ ·Hariq~ipg ·An0 Packing Qccupations
21020 - Fotklift operator·.·
21030 -!lat$ria1.C6ordinator
21040 -·Mat.ri~~E*P~d.~~er
210$0·. - ~til:ial Handling.· Laborer
21071 ... 01:tSer.p'iiler
21080 - ~;.pau.9ti()I1..IJiri~.W()rker (Food Processing)
2tiiO -+ i3li~pplrig"pitdkei
21130 - SIi~pping/R~deivirig Clerk
21+40 -$tor~W9i:'k¢rI•..
21150 -' SedCK.clerk
21210 - Tools An<ij)arts Attendant
21410 - vta.reH1<:nlse "Specialis t

23000 - Me6h.~l.c~AndMaintenance And Repair OCcupations
23010 - A-:iospaceStructural Welder
23021 - Aircraft ~echClIlic I
23022 - Aircraft MechaniG II
23023 - Ail::'craf t Mechanic III
23040 Ai);"craftMechanic Helper
23050 -~:licraft, Paillter
23060 - Air-craft Servicer
23080 - A;tr-craft Worker
23110 - Appliance Mechcinic
23120 - Bit:ycleRepairer
23125 - cal:)l.eSplicer
23130 - C~tPenter, Maintenance
23140 - CCltpet Layer
23160 - Electrician, Maintenance
23181 - ElectrOnics Technician Maintenance I
23182 - Electronics Technician Maintenance II
23183 - Electronics Technician Maintenance III
23260 - Fal:>ricWorker
23290 - Fire Alarm System Mechanic
23310 - Fire Extinguisher Repairer
23311 - FUEll Distribution System Mechanic
23312 - FUel Distribution System Operator
23370 - General Maintenance Worker
23380 - Ground support Equipment Mechanic
23381 - GroUnd Support Equipment Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith I
23392 Gunsmith II
23393 - Gunsmith III
23410 - Heating, Ventilation & Air-Conditioning Mechanic
23411 - H~ating, Ventilation & Air Conditioning Mechanic (R&D Facility)
23430 - Heavy Equipment Mechanic
23440 - iieaVy Equipment Operator
23460 - Instrument Mechanic
23465 - Laboratory/Shelter Mechanic
23470 - Laborer
23510 - Locksmith
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10.89'
9;03
~;03

9.03
9.03
9;03

i2<.26
13.20

9.91

18.32
21.12

12.84­
18~58

18~58

12.26
11.4.6
12~84

13·.82
13.82
10.53
14.93
13.58
12.84

28.07
26.73
28.07
29.47
20.93
24.39
23.28
24.53
17.26
13.91
24.90
18.58
16.21
26.51
19.33
23.28
24.48
15.97
18.14
14.78
19.17
16.33'
17.01
26.73
23.28
24.53
14.78
17.07
19.16
20.06
20.93
17.68
18.14
21.38
18.23
10.97
17.26
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23$3Q-:.·_c.bi.:nmMa.itit~XlemCeMeGhanic

2355Q - M~chiri:tSIt ••• l'!a~~H:.el1.ance'

23580·-,~~nt~i#i~e'1'#ci4es>H~l.per
23591 - l4etrology'gechriichiii I ..
23592 ;"~~:i'Ql()gy~clW46iall.I;r··

2 3 5 9 3 -Mitbfdl99YTeelililc±an·.1:11
2364Q - ~1.~j.Wflglit< .
23710 - q~~:l.GeAppJ.i.anceR~pairei

23760 - pa$#1:ei,>MaiIlt~tla.l"lC$.

23790 - ~;!,p~tlt.tel' .... ~il1.t~11.af1c~
23810 - 1>i~r.MalI'l.teIlance
23820 - Pn.4drauifCsystemg Mechanic
23850 - :a.~gg~r

23810 - $¢~:l;e.~(s!~l1.Clnic

23890 - $~~t"'Metal.W6rke:r, Maintenance
23910 -~1.~~9iIl~.Mech~ni~
23931 - welecommurilc::a:t:);Ol1S ;Mechanic I
23932 -'!'@iecqmuti1catiQllsMecbanic II
23950 - rr~lephPIl~··Lin.~n

23960 - w.~lder,<c::q$ination, Maintenance
23965 - Wellptiller
23970 -WoOdct.:att.W&rker
23980 - .WOodworlC~;r .

24000:-P¢X'$()ijal<~¢edsOcc:tlpations

24570 -" ctHid ..Care •Attendant
24580 - cn.iiricareceIlterClerk
24610 - Chore.Aide
24620 - F~i.'lYReadinessAnd SuppOrt Services Coordinator
24630 - Homemaker

25000 - Plalit:AndSystem Operations occupations
25010 - Boiler Tender
25040- sewage Plant Operator
25070 - $~.jt.ionarY Engineer
25190 - v~ntilati()nEquipment Tender
25210 - Water Treatnlent Plant Operator

27000 - Prot.ctive Service OCcupations
27004 -AJ;arm Monitor
27007 - Baggage Inspector
27008 - Corrections Officer
27010 - Court Security Officer
27030 - Detection Dog Handler
27040 -Det.ention Officer
27070 - Firefighter
27101 - Guard I
27102 - Guard II
27131 - P61~ce Officer I
27132 -police Officer II

28000 - Recreation occupations
28041 - Carnival Equipment Operator
28042 - Carnival Equipment Repairer
28043 - Carnival Equipment Worker
28210 - Gate Attendant/Gate Tender
28310 - Lifeguard
28350 - Park Attendant (Aide)
28510 - Recr:eation Aide/Health Facility Attendant
28515 - Recreation Specialist
28630 - Sports Official
28690 - Swimming Pool Operator

29000 - Stevedoring/Longshoremen Occupational Services
29010 - Blocker An~ Bracer
29020 - Hatch Tender
29030 - Line Handler
29041 - stevedore I

J-3-150 (Mod. 172)

•
20.81
20.16
13.58
21.38
22.31
23.25
20.48
17.26
17.26
19.44
18.98
19.16
19.47
17.07
18.14
17.07
23.20
24.23
23.20
19.16
19.16
19.16
13.67

9.68
12.06

6.55
11. 43
15.41

21.14
17.00
21.14
14.33
16.65

14.82
10.14
18.04
18.04
17.90
18.04
17.90
10.14
17.90
23.33
25.99

10.69
11.24

8.25
13.90
12.38
15.55
11. 35
17.83
12.38
15.85

17.78
17.78
17.78
16.63



29042 ":Stevedore>tr
30000 ..;. Te¢ij.!;'),~9~19¢clipat.ioris

30010 - Ai.r Traffic Control specialist, Center (HFO) (2)
30011 -AiiTrafffccontrol Specialist, Station (HPO) (2)

30012 - Aib'1'r:a.fticcop't:rc:h specialist, Terminal (HFO) (2)

30021 - Atqn~()logj,cal.·~E!ch.p.ician I
30022- At'¢lle:qlog,i,cal1· .Teclmician I I
30023 -J\.t¢p$Oldgic~Lr~Cl¢i~ianIII
30030 - ¢~tt.6gjia.pl:1i<:TeCimi6ian

30040 - ·C;l.,fil.· Eh.giI1~eJ:"i.#~ •Technician
30061 - nt-after/CAD operat.or I
30062 - Oraft:erlc)J) oPerator II
30063- ot.ftetlCAD operator III
30064 -.Oi"afterICADOperator IV
30081 - $#gil1~~~iIl9Technician I
30082 -~.ginee:;ri~~.TeChnicianII
30083 -"!31igJ;~~~riJlg Technician 1.11
30084 -$1jgi:ti~eriIlgTechnician·IV

30085 -Engil'lE!erirtg Technician v
30086 - ·Er1gineeEiIl9 Technician VI
30090 - EriVironment.al.Technician
30210 - La~rat.o.fy<TedttliGian

30240 -Mathemat:idalTedhnician
30361- pa#alegallLegal Assistant I
30362 -I?jtalegal/Lega.l Assistant II
30363 - paraleg~lILegaJ.. Assistant III
30364 - ~aralegal/Legal Assistant IV
30390 - PhPto-Optics Technician
30461 - Technical Writer I
30462 - Technical Writer II
30463 - 'l'QchnicalwriterIII
30491 - ~n~xp1oded Ordnance. (UXO) Technician I
30492 - UneXploded Ordnance (UXO) Technician II
30493 - Uri~xploded Ordnance (UXO) Technician III
30494 - Unexploded (UXO) Safety Escort
30495 - Utl{;'lxploded (UXO) Sweep Personnel
30620 - Weather Obse.rver, Combined Upper Air Or Surface Programs (2)
30621 - weather Observer, Senior (2)

31000 - Transportation/Mobile Equipment Operation Occupations
31020 - Bus Aide
31030 - Bus Driver
31043 - Driver Courier
31260 - Parking and Lot Attendant
31290 - Shuttle Bus Driver
31310 - Taxi Driver
31361 - Truckdriver, Light
31362 - Truckdriver, Medium
31363 - Truckdriver, Heavy
31364 - TrUCkdriver, Tractor-Trailer

99000 - Miscellaneous Occupations
99030 - Cashier
99050 - Desk Clerk
99095 - Embalmer
99251 - Laboratory Animal Caretaker I
99252 - Laboratory Animal Caretaker II
99310 - Mortician
99410 - Peat Controller
99510 - Photofinishing Worker
99710 - Recycling Laborer
99711 - Recycling Specialist
99730 - Refuse Collector
99810 - Sales Clerk
99820 - School Crossing Guard
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18.93

38~22

26.36
29.02
19.34
23.15
28.91
28.67
27.30
19.18
23.15
25.80
29.47
16.59
20~41

22.83
28;28
36.15
41.85
27.24
23.55
28.67
19.94
24.71
30.22
35.81
28.67
20.79.
25.43
29.06
24.29
29.39
35.23
24.29
24.29
23.95
27.71

10.55
15.48
12.73

8.34
13.87
10.49
13.87
17.23
18.99
18.99

9.10
10.65
21. 55
9.49

10.62
24.04
14.21
10.43
13.60

·16.58
12.13
11. 41

9.05



•• •
9~830 _·$ijrv~y p<i~tychief·

99831 - ~p.:J:Y~¥~J.1.SJ.~id~

9~S32· - ~~~¥~il$tea¢¥i*iali
99840- V.~P1~<1'Ia<::lJ.;J)~.1\~te:tlc1ant

. 99841 -V'~P;9-~~g~c'h~neRe,pairer
99842 - Vending .MachineR.epairer· .Fielper

ALL OCCUPATIONS ..LISTED· ABOVE RECEIVE •THE .FOLLOWING .BENEf'ITS:

20 96
14 35
18 13
1200
14 41
12.31

........ ... .. .. . ... .... ."

..... .. . ..

H~TH&j~t:~E:Lifefa(;t¢i~eI'lt,and.health insuranceJ>la~s~ .sick leave, pension
plctns, ciV'i9Clnd.personal •••l~~ve, .. ·severallce. pay, •.• andsaV~Ilgs and thrift· plans.
MiIli;mum.e1nPl,Ay~X"•• contributio~s.·costing·an.average •. of $3 ... 24. per hour ·computed on.·the
basis ofc;ll::Lboursworkedby<service employees employed on the contract.

V1\CATJ:ON:.·.~.··'tl~~lts••p~id·.va.cat:ion ·after 1 year of .• servi¢e with •. a contractor or
successC)r;}<wee1cs~fter5years,and4 weeks after 15 years. Length of service
i11.clud~S•. t~~W'1'l0le •span of •continuous. service with •the· present. contractot or
successor, wherever employed, and "With the predecessor contractors in the
performariceCl~ siinilar work at the same Pedera:lfacillty. (R.eg. 29CFR4.173)

HOLIDAYS: Aj]linimumof ten paid holidays per year, New Year 's .Day ,Martin Luther
King Jr's<!!~):thd~y, Washington's Birthday, Memorial Day, Independence Day, Laoor
Day, coiumP~SDaY, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor ~y sUbstftutefor any of the named holidays another day off with pay in
accordance with a plan conununicated to the employees involved.) (See 29 CE"R 4174)

THE OCCUPATIONS WHICH HAVE PARENTHESES APTER THEM RECEIVE THE POLLOWING BENEFITS (as
numbered) :

1) Under the SCA at section 8 (b) I this wage determination does not apply to any
employee whQ:individually qualifies as a bona fide executive, administrative, or
professiona:1employee as defined in 29 C.P.R.. Part 541. Because most Computer
System Analysts and Computer Programmers who are compensated at a rate not less than
$27.63 (or on a salary or fee basis at a rate not less than $455 per week) an hour
would likely qualify as exempt computer professionals, (29C.F.R. 541.400) wag:e
rates may not be listed on this wage determination for all occupations within those
job families. In addition, because this wage determination may not list a wage rate
for some or all occupations within those job families if the survey data indicates
that the prE!V'ailing wage rate for the occupation equals or exceeds $27.63 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individualelliPloyee is nonexempt but nevertheless performs duties within the scope
of one of the Computer Systems Analyst or Computer Programmer occupations for which
this wage det~rmination does not specify an SCA wage rate, then the wage rate for
that employee must be conformed in accordance with the conformance procedures
described irithe conformance note inc1\lded on this wage determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) . The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specificationsi

(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specificationsi

(3) The design, documentation, testing, creation or modification of computer
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... .-.. .". . .. .

. . - .. .. -.. . . . ....... - .

programs .;~.:1.ated.• t.(): .xnadlJ.l1e.9peratil'lg .• s¥st;.em$ r. ·or
(41··.lt.8~inati9Il·.O~.• t:he •• aforem~Ilti.oned·.duties, the performaIiceof which

requirel31;:l:l~$aI1lec•• };eV"el •. af·skills.... (29C •. F ..R.. 541 •• 400) .
. . , ., :" ".: "::.:. :::":. . . .:. ":".:.. . .

............ . : .: ":".: ::.:.:: .. :.:." .. .

2LAIF.~~WCC9N'I'Rq~lJEF:SANoWEATHEB:OBSERV'ERS -NIGliT PAY &:SUNOAY<PAY: 1£ you
w.q:t:'k·¥t .• ri:1.91:it:;a.S ••pa:I-t:·.o~a.re9U:lar.t.dur •.Qtd\l-~y,.· .. Y014 .• wil1 .. eetrXi •• a.l:1igllt.diffe:reI1tial
arid..·receiV~.~ri. <cidCiitlonal. iO%qf·. :b<lslcpay for· .any b,ou):"$. ·worlced··between·.6pm. •• and •. 6am.

:1:£ •you •• a~eUa.fu).t'"'ti.Xne .etnploYed••• t40 •• hours a. week) and •• SUnday •. is. ·pax-t .• of •• your
reguiarly~qij~c:l1J,ied.~orkweeJtf· •you •• are •• paid at •• yqig rate. of •1:>a$ic .p~Y·.plus.·a· stili<ia,y
premititn •• of~$~· ·0£ •your .pasic •• rilt¢.· for •• each hour· ·of S\lPdaywork ·whidb .1s ·not·. overtime
(L e~occa$:tollal work on <Sunday outs ide the normal tour of duty iscohsidered
overt ime •• wo:tR} ••~

H.'AZl@?O'{JS>;fAYDIEf'E:RENTIAL:An.8.. percent dif"ierentiCil .is applicable toemploye~s

~ploY'f3<i ~l'1a •• P9~j,tiori .• th#1t .:fepi:e$~I1ts ·a··.:higll.degrE!e·.ofl1CiZcu~d.wheri .• working with or
in •• cl.QS~ >p#(jiCfinityto0t-dil'lance.· .explostves, .• and inc~nqiaiy •• mater i~ils... This
iIlc:ludes.>WP1~sucb.as ..sc~en:iIlg, .blending # .• dying, .mixing;arld •press ingot .. sensiti ve
ordn~C::e#··~;q,losiV'e$;··a.nd.pyrote<:hIlic·.colripositions·such.as·.leCidazide;black powder
eiridphotA~~a$h poWder; .l\ll(iXy-houSeaqtivities inyolVii'lgt>,ro~ilantSQr .. .
exp~A~iV'es~ . Demilitarization, modi"fication, :renovation,de1nolition~. and maintenance
O:Pei"ation$(jnsensitive>0l:"dn.ance,explo$ive.aarid incendiClty<materials1 All
operat!ons;i.uV'olviI1sregarding arid cleaning of artillery ranges.

A4perceIit.clifferential is applicable to Emlployees employed in a. position that
representsa.-!owdegreeofhazardWllen working with, or in closeprqximity to
Qrdnance,(¢~employeespossibly adjacent to) explosives and incendiary materials
whichinvolV(aspotential injury such as laceration of hands, face, or arms of the
employee $riget,ged in the operation, irritation of the skin, minor burns and the
lIke; mi:n;iltl~ldClIt\age to immediate or adjacent work area or equipment being used.
Ailoperatiot).sinvolving, unloading, storage, and hauling of ordnance,e:xplosive, and
incendiary¢:r'dnancernaterial other than small arms ammunition. These differentials
are onlyapp:1..icable to work that has been specifically designated by the agency for
ordricmce,eXt>losives, and incendiary material differential pay.

* * IJNIFORl-tALLOWANCE * *

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determinati9~. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate riUlllber of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the respons:t.l::>ility of the employee, all contractors and subcontractors subject to
this waged~~¢rmination shall (in the absence of a bona fide COllective bargaining
agreementpl:'¢viding fora different amount, or the. furnishing of contrary
affirmative<proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"
materials, :may be routinely washed and dried with other personal garments ,and do

. not require any speciiil treatment such as dry cleaning, daily washing., or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Goverf\.,ment contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A
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links· to ·t.11et!.Oirectory .:xnay ..t>e found ·on the WHO home page ·at
http://www.g91~govle$alWhdjorthrough the Wage Determinations On-Line (WOOL) Web
site at .btt,,<(;/wd<:>l.gov{.

REQUEST FOR, <AUTHORIZATION OF ADDITIONAL CLASSIFICATION ANPWAGERATE {Standard Form
:(444 (SF 1444)}

Conformance.. Process:

The contraetingofficer shall require that any class of service employee which is
notlistec.1l1eredIlandwhich is to be et1lployedunderthecontract( Le., the work to
bE:!P~J:'f()pn.c1As not performed by any. classification listed in the wage
deternrinatl~tl), be classified by the contractor so as to provide a reasonable
relat:ionslii~(i.e.; Ct.ppropriate.level of .skill comparison) between such unlisted
classif~cClt:i.?l1sandtpe classifications listed in the wage determination. SUch
conformed<CJ.a~sesofemployees.shallbe paid the monetary wages and furnished the
fringebenefitsasaredetermined.$uchconforming process shall be initiated by
the .• contrac~or prior. to. the .perfOrmance of contract work by such unlisted .class(es)
of eIUPloy~e~~ The <;:ol:l:formedcJ.assificati0tl ' wage rate, andloJ;' fringe benefits shall
beretroactiye to the commencement date of the contract. {See Section 4.6 (C) (vi)}
Whenmultip).:~ wage determinations are included in a contract; a separate SF 1444
should be prepared for each wage determ:ination to which a class(es) is to be
conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate) .

2) After contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade equivalency (FGE) for each
proposed cli!l;ssification), job description), and rationale for proposed wage
rate), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representati."e, the employees themselves. This report should be submitted to the
contracting·officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b) (2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations n (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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Wage Detennination No.: 2005-:-2544
Revision No .: 8

Date ·bf··Revision: 05129/2008

. ... .... .

Area: Nort:.hCarolina Couritiesof Camden, Chowan, Currituck, Gates,Pasqtiotank,
?erqu~n$

virginiii Col,U'1tiesof chesapeake, Glou.cester,. Hampton, Isle of\dght;JamesCity,
Mathews,N~\>lPortNeW's, N'orfolkJ Poquoson, portsmouth, Southampton,. Suffolk, Surry,
virginia :EJ~~ch,Wi.lliamshurg, York

**Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE MINIMUM WAGE RATE

AC:h:n:Lnistrative Support And Clerical Occupations01000­
01011 ­
01012
01013
01020
01040
01051
01052
01060
01070
01090
01111
01112
01113
01120
01141
01191
01192
01261
01262
01263
01270
01280
01290
01300
01311
01312
01313
01320
01410
01420
01531
01532
01533
01611
01612
01613

A¢counting Clerk I
Accounting Clerk It
Ac¢ounting Clerk III
AdiHnistrative Assistant
CQUrtReporter
Delta Entry Operator I
O",-ta Entry Operator II
Piapatcher, Motor Vehicle
Document Preparation Clerk
D\;lp:licating Machine Operator
G~neral Clerk I
General Clerk II
General Clerk III
~sing Referral Assistant
Me$senger. Courier
Order Clerk I
Order Clerk II
Personnel Assistant (Employment) I
;Personnel Assistant (Employment) II
Personnel Assistant (Employment) III
Production Control Clerk
Receptionist
Rerital·.Clerk
Scheduler, Maintenance
secretary I
Secretary II
Secretary III
service Order Dispatcher
Supply Technician
Survey Worker
Travel Clerk I
Travel Clerk II
Travel Clerk III
Word Processor I
Word Processor II
Word Processor III

12.14
14.55
16.28
22.28
16.65
11.04
13.90
14.55
12.01
12.01
10.98
13.37
14.95
19.00
10.41
13.46
17.61
15.12
16 .. 92
18.86
20.57
11.47
12.86
14.59
14.59
16.65
19.00
13.97
22.28
13.82
10.83
11. 57
12.26
13.03
14.63
16.36
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05000 .•.~ AU1:QIDQt;iv~ .SetviceOcclJPations
05005 ..... Automobile· ·Bo<iY'~~p~.ireri ... Fiberglass
05010 - AutomOtive Electrician
05040 - Automot:;.):v-e Glass!nstaller
05070 - AutomOtJ:ve.Worker
05110 - )JQ);>~J.~~iptn~~t<$~rii,q~r

05130 - Mot()rE~ipme:ntMetalMechanic
05160 - Kotor• Eq;ulpment •• Ketal •Worker
05190 - Motcii« 'Vehicle .~echanlC

05220 - Mc)fq#<V<ehJ.<ileJi1$¢h~p.i¢.HelpE!r

05250 -:r«Qt;Qr<Jleh.icle<\1pnolstery··worker
05280 - .ot:.9x-.Vehicle.Wrecker
05310 - pi$nter,«Automotive
05340 - Radiator <Repai:r •• specialist
05370 - Th~·~.Repai:rer
05400 - Wt.ru3Xl\is~iop.~E?paiX"Specialist

07000.·- FoQ4l?:repa];'ation.Anc1 Service .Occupations
07010 - ~}:~r

07041 - CocilLI
07042 - cook II
07070 - Dishwasher
07130 - FoOoSe"rvice Worker
07210 - Meat •. Cutter
07260 -waiter/Waitress

09000- FUmitureMcilntenance And Repair occupations
09010 - ~l$¢tX"ostatic.$ptay·painter

09040 - FU:n'lit;ureHandler
09080 - Furniture Refinisher
09090 - Ftirriiture<Refinisher Helper
09110 - FUJ::'nitureRepairer, Minor
09130 - Ul'bolsterer

11000- General .Services And Support Occupations
11030 - Cleaner, vehicles
11060 - Elevator Qperator
11090 - Gardener
11122 - H()\,lsekeeping Aide
11150 - Sanitor
11210 - Laborer, Grounds Maintenance
11240 - Maid or Houseman
11260 - pruner
11270 - 'l't$¢tor Operator
11330 - Trail Maintenance Worker
11360 - Window Cleaner

12000 - Health occupations
12010 - Ambulance Driver
12011 - Breath Alcohol Technician
12012 - C~%"tified Occupational Therapist Assistant
12015 - Certified Physical Therapist Assistant
12020 - Dental Assistant
12025 - DeptalHygienist
12030 - EKGTechnician
12035 - Electroneurodiagnostic Technologist
12040 - Emergency Medical Technician
12071 - Licensed Practical Nurse I
12072 - Licensed Practical Nurse II
12073 - Licensed Practical Nurse III
12100 - Medical Assistant
12130 - Medical Laboratory Technician
12160 -Medical Record Clerk
12190 - Medical Record Technician
12195 - Medi¢al Transcriptionist
12210 - Nuclear Medicine Technologist
12221 - Nursing Assistant I
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21.34
19.12
18 .• 26
18 .• 26
16.50
20.02
18.26
20.02
15.57
17.36
18 .. 26
19.12
17.36
13~37

20.02

10.91
8 .. 79
9.71
7.85
8.~ 45

13.94
7.80

21.23
13.34
16.03
13.05
14.56
16.67

10.37
10.37
12.34
11.40
11.92
10.65
7.90

11. 63
12.45
10.65
12.64

15.31
15.31
20.56
20.57
12.88
29.49
21.24
21.24
15.31
13.14
14.70
16.39
11.14
15.35
12.21
13.66
13.28
27.05

8.86
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. ..

. . . . ....-

12222 .··Ntibsirt~ASSJ.~t~tlt II
12223 - NUrsi.i'J.g A$sistant III
12224 - Ntii'fliiijg A,$.$i$tl!ll1t IV
12235 -'QPti.9iil~ Dispenser
1.2236 .:.. 9P!~~c:fl+ ..T~~l1rl.i dian
12250 - ~pncicY>'l'~¢hnician

122<~m - .P-1'11~t>9t~~s t
12305 -. <~¥:c:l.i.ol{)giC.WEWlm01og1st
12311 - l:l~~.t~~f2r~q~~:r~e I
12j12· - ·~~~i.~~~redl~ur~e II
12313 - It'll1ist.er~d<~:t"l;le II, Specialist
12314 - .•~~giSJt::e;-~N1.1r$e III
12315 - l\~i.,$t:el;'7d~u.r~e Ill, Anesthetist
12316 ~f9'~S5E!-:r~>~llrse.. iv
12317 - $¢l1eQ\l);erlI)il}gandAlcohol Testing)

13000 - Inf6tmat:i.6nA:nd<ArtsOccupations
13011 - ~ibits<§l¥¢ian.$t I
13012 - ~ibit;ssp¢cialist II
13013 - ~ib~t.$Special,ist>III

13041- Illustrator I
13042 - 111ustratoi II
13043 - t:+lustrat:.or III
13047 - Li.brarian
13050 - LibrarY Aide/Clerk
13054 - t;i.prai;ylriformation Technology Systems Administrator
13058 -t;b:t:ary TEichnician
13061 -Media Specialist I
13062 - M~gia Specialist II
13063 - ~<tia Specialist III
13071 - Photographer I
13072 - l?liqtographer II
13073 -phQto.grapher III
13074 - photographer IV
13075 - PhOtographer V
13110 - Video Teleconference Technician

14000 - Information Technology Occupations
14041 - cOltiPuter Operator I.
14042 -c~puter Operator II
14043 - Cc:$puter Operator III
14044 - Computer Operator IV
14045 - Computer Operator V
14071 - Computer programmer I (1)
14072 - coirtputer Programmer II (1)
14073 - computer Programmer III (1)
14074 - COmputer Programmer IV (1)
14101 - computer systems Analyst I (1)
14102 - computer Systems Analyst II (1)
14103 - computer Systems Analyst III (1)
14150 - Pe;-ipheral Equipment operator
14160 - Personal Computer Support Technician

15000 - Instructional Occupations
15010 - Aircrew Training Devices Instructor (Non-Rated)
15020 - Aircrew Training Devices Instructor (Rated)
15030 - Air Crew Training Devices Instructor (Pilot)
15050 - CQrnputer Based Training Specialist / Instructor
15060 - Educational Technologist
15070 - Flight Instructor (pilot)
15080 - Graphic Artist
15090 - Technical Instructor
15095 - Technical Instructor/Course Developer
15110 - Test Proctor
15120 - Tutor

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
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9.95
10.86
11.17
15.88
15.08
14.32
12.32
22.61
21.69
26.21
26.21
31.7!
31. 71
38.05
17.64

19.40
23.89
26.54
20.00
24.56
29.67
32.67
10.16
20.83
14.81
15.16
16.96
18.91
12.66
16.78
20.39
22.64
27.40
15.57

15.19
16.99
18.95
21.05
23.31
1'9.54
22.11
26.48

15.19
21.05

30.14
36.47
39.70
29.49
27.30
39.70
22.07
20.43
24.99
17.61
17.61
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16010 -A$f)~le:r ...
16:Q30 ~CCrq.IlterAttendant

16040 - I>tYC1.eari$#
16070 - t3.rii$l:i~r, .·.Platwork, Machine
16090 - Presser i· Rand·
16110 ~·pressei, M:a.c}iiI'le, D!:ycleaning
16130 - Press~r, ~.iGll.tne/Shirts

16160 -l?7:~ssei, Mac,h,ine i ..Wearing A.ppare1, Laundry
16190 - $~W.i.'rIgMachirieOperator

16220 - Tailor . .
16250 - Wa~.fher~••• Machine

19000 ~. Machf#eToolopeiatiOn Al1dRepair Occupations
1:9010 -~cl:ii.ri~+Wooloperat:or (ToolRoom)
19040 ~1Q¢lAild Pie MaJter

21000· - Mat~rialsHailCiliri9Jl..nd Packing Occupations
21020 -'9~Jclift: Operator
21030 - z.ttit.ertal CoordJ.nator
21040 -:MateiialEXPediter
21050 - ~~ter.ial.HandJ.ing Laborer
2IG71 - bid;erFiller
210aO-1?3:'9qu~tionLineWorker (Food Processing)
21110 - SliippingPcicker
21130 - aljippit:lg/Receiving Clerk
21140 - StQreWork.er I
21150 - Stock Clerk
21210 - ToolslmdParts Attendant
21410 - Wa:rehouseSpecialist

2300Q - Mechanics And Maintenance And Repair Occupations
23010 - Aer¢spaceStructural Welder
23021 - Ait:craft Mechanic I
23022 - Aircraft Mechanic II
23023 -AircraftMechanic III
23040 - Aircraft MeChanic Helper
23050 - Aircraft, Painter
23060 - 1drcraft ServiceI'
23080 - Aircraft Worker
23110 - Appliance Mechanic
23120 - Bicycle Rapairer
23125 - C~ble Splicer
23130 - Ca~penter, Maintenance
23140 - Ca:rpetLayer
23160 - lU,ectrician, Maintenance
23181 - glectronics Technician Maintenance I
23182 - Electronics Technician Maintenance II
23183 - Electronics Technician Maintenance III
23260 - Fabric Worker
23290 - Fire Alarm System Mechanic
23310 - Fire Extinguisher Repairer
23311 - ,Fuel Distribution System Mechanic
23312 - Fuel Distribution System Operator
23370 - General Maintenance Worker
23380 - Ground Support Equipment Mechanic
23381 - Ground Support Equipment ServiceI'
23382 - Ground Support Equipment Worker
23391 - Gunsmith I
23392 - Gunsmith II
23393 - GUnemith III
23410 - Heating, Ventilation & Air-Conditioning Mechanic
23411 - Heating, Ventilation & Air Conditioning Mechanic (R&D Facility)
23430 - Heavy Equipment MeChanic
23440 - Heavy Equipment Operator
23460 - Instrument Mechanic
23465 - Laboratory/Shelter Mechanic
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8.00
8.00
9~98

8.00
8.00
8.00
8.00
8.00

10.71
11.46
8.66

21. 06
23.33

14.97
20.57
20.57
10.63
10.33
14.97
12.79
12.79
11.63
14.55
14.97
14.97

22.99
22.03
22.99
23.93
16.24
20.06
18.10
19.04
18.33
14.43
22.35
18.33
17.61
20.86
20.64
21. 71
22.75
16.32
19.21
15.78
19.84
16.35
17.43
22.03
18.10
19.04
15.72
18.33
19.21
19.21
20.05
19.39
19.21
19.12
18.33



234'70 ~ Laborer
23510 . - LOcksmitb
235~O - ~~bj.1'l~i'Y~int~~ance Mechanic

. 23550 - ~chief~t) •.. ~Cli.rt~~nance .
23580 -. ~i:ntena.nC~TradeSHelper
23591 - ~~t#plpgy.~eC"hri~?ia.11·1
23592 - ~t:rc>1.qgyTec'hnician II
23593 - Mittiology.>'l'ec::hnician III
23640 - M.i.i:1.wr:ight
23710 - g~~~P~~PPlianceR.~~irer
23760 - paint::~ri. •• Maintenance
23790 - P~';'tafitter, ••• Maintenance
23810 - ll'lumbe;LMaintenance
23820 - ~i~draulicSY$tem.s Mechanic
23850 - Rtgger
23870 -S6aleH'echanic
2389b - $~~~t':'iieta:l. Worker, Maintenance
23910 -SJ~ll<Erigine~ec::hanic

23~31 - ~lecoIi\IilUri.icat.ions Mechanic r
23932 - '1'eleccinriltinicCit.:Lons Mechanic II
2395:0 - 'l'¢:lephc>rleLineman
23960 -\'ieldei,CoIIlbination, Maintenance
23965 -Wellpri.l1ei
23970 -w6:ciA6ra:t:t Worker
23980 -·Wobdwotker

24000 - per~Ql1aiN'eeds occupations
24570 - child Care Attendant
24580 - ChilaCare Center Clerk
24610 - chrireAide
24620 - FrJiDli1yReadiness And Support Services Coordinator
24630 - 1i0000Ennaker

25000 - Plant And System Operations Occupations
25010 - Boiler Tender
25040 - SawagePlant Operator
25070 - Stationary Engineer'
25190 - V~*tilation Equipment Tender
25210 - W$ter Treatment Plant Operator

27000 - Protective SerVice OCcupations
27004 - Alarm Monitor
27007 - Baggage Inspector
27008 - Corrections Officer
27010 - Court Security Officer
27030 - netection Dog Handler
27040 - oetention Officer
27070 - Firefighter
27101 - Guard I
27102 - Guard II
27131 - police Officer I
27132 police Officer II

28000 - Recreation Occupations
28041 - carnival Equipment Operator
28042 - Ca;z;::nival Equipment Repairer
28043 - Carnival Equipment Worker
28210 - Gate Attendant/Gate Tender
28310 - Lifeguard
28350 - Park Attendant (Aide)
28510 - Recreation Aide/Health Facility Attendant
28515 - Recreation Specialist
28630 - Sports Official
28690 - Swimming Pool Operator

29000 - Stevedoring/Longshoremen Occupational Services
29010 - Blocker And Bracer
29020 - Hatch Tender
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10.30
18.17
20 .. 28
19.21
14~81

19.12
20~04

20.>87
25.30
17.36
18.33
19.54
18.65
19.21
18.97
17.43
19.21
16.68
22.00
24.02
21.20
18.19
19.22
19.:n
15.72

8.16
12.63
7.55

12.72
13.34

20.80
19.08
20.80
15.80
19.08

15.48
10.06
16.30
18.25
13.92
16.30
16.24
10.06
13.92
20.46
22.73

10.43
10.95

7.43
13.31
11.90
14.88
10.86
17.97
11.85
15.57

19.07
19.07
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29030
29041
29042

30000':­
30010
30011
30012
30021
30022
30023
30030
30040
30061
30062
30063
30064
30081
30082
30083
30084
30085
30086
30090
30210
30240
30361
30362
30363
30364
30390
30461
30462
30463
30491
30492
30493
30494
30495
30620
30621

31000 ­
31020
31030
31043
31260
31290
31310
31361
31362
31363
31364

99000 ­
99030
99050
99095
99251
99252
99310
99410
99510
99710
99711
99730

- LinE:! •• Hlindler
- Stevedore •• I
- sti\fe<iorell:
Techn$¢alQcetupatiQ:n.s
-Air Traffic Control Specialist, Center (BFO )(2 )
- ld..rTraffidCont:rol Specialist I Station (HFO) {2)
- Ali'J:'rafffcCoritrol Specialist, Terminal (Hll'O) (2)
- Arcneological 'recooician I
- ~¢heological··Techriician II
- .u-¢heo1.()gi<=a.l.'l"~chnician III
- cirt()gra.phic Technician
_. <H.vii •Engineering •• 'rechnic i an
- P:1t'~tt:~X'/C1\P.Op~X'a.tor I
- ni:aftet/ClU:>.Ope:rat:o:r II
- DrafterlCAD·Operator III
- nraJ,fter/CAP.Operator IV
- Engineering Technician I
- sng1neerin.gTechnician II
- iijg.'i.tleering.'l'echrlfcian I I I
- 1r1S:1.:i.n.eering<Techn.ician IV
- Erigtneering·Technicianv
- Engineering TerihnicianVI
- Eov.:i.ronmental.Technician
-LaboratorY Technician
- Mathematical Technician
- Pea,ralegallLegal Assistant I
- paralegal/Legal Assistant II
- Paralegal/Legal Assistant III
- PaJ,ralegal/Legal Assistant IV
- Ph~to-OpticsTechnician

- Technical Writer I
- TechriicalWriter II
- Technical Writer III
- UnexPloded Ordnance (UXO) Technician I
- Unexploded Ordnance (UXO) Technician II
- unexploded Ordnance (UXO) Technician III
- Unexploded (UXO) safety Escort
- unexploded (UXO) SWeep Personnel
- W~~ther Observer, Combined Upper Air Or Surface Programs (2)
- w$a.ther Observer, Senior (2)
Transportation/Mobile Equipment Operation Occupations
- Bus Aide
- Bus.Priver
- Driver Courier
- Parking and Lot Attendant
- Shuttle Bus Driver
- Taxi Driver
- Truckdriver, Light
- 1:ruckdriver, Medium
- Truckdriver, Heavy
- Truckdriver, Tractor-Trailer
Miscellaneous Occupations
- Cashier
- Desk Clerk
- Embalmer
- Laboratory Animal Caretaker I
- Laboratory Animal Caretaker II
- Mortician
- Pest Controller

Photofinishing Worker
- ReCycling Laborer
- Recycling Specialist
- Refuse Collector
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19.07
18.13
20.05

33.96
23.42
25 .• 79
16.62
17.30
22.85
24.93
22.86
17.14
19.:1.7
21.38
26.30
16.02
17.99
20.54
24.93
30.49
36.89
19.88
18.55
24.93
14.67
18.17
22.23
26.89
24.93
21.00
25.67
31.06
21.58
26.11
31.30
21.58
21. 58
21.38
23.16

11.13
14.07
13.40

8.28
14.22
10.29
14.22
15.59
17.75
17.75

8.48
8.83

22.34
9.61

10.20
27.96
14.23
11.34
14.96
16.88
13.79 .



99810 - Sales.Clerk
99820 - $chbQl..crp$$ii1g.Guard
9983<0 - $~tvey1?arty •Chief
99831 - .•$;q;Y~Y~119j\i<1~ •• ·••..
99832 - $l.U:1iE.fY:ing'reC:hnician
9~840 _·Y~~Il~ Machirie·Attenoant
99841 - ,,~(:iitigl<fachirie :Repairer
99842 - ..veridiIi9 Machine. Repairer Helper

ALL OCCUPA.Tj:()~SLISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

10.13
10.58
16.54
10.33
15;04
12~92

15.13
12 .• 92

HEALTN &~F.itRE:Life,C\¢ci<1ent,and health insurance plans, sick le(ive, Pension
plaIl,s, ciyip<ca;ndp~rson~~>leave,severancepay,.and savings and thrift plans.
Minim:umetnploy~icontriputiqns .. cpstingan. a.Verage .. 0£ .. $3.24 per hour . computed on the
basis of all hours worked by service eItlployeesemployed on the contract.

VACA'l'ION: 2 weeks paid vacation after 1 year of service with a contractor or
successor;3weeks<after 8 years., .an¢i 4 weeksafterlS; years. LeIlgthofservice
includesth.\'lholespan of continuous service withthepresE!nt contractor or
successor,Wh~reverEmtployed,.andwiththe predecessor contractors in the
performance of similar work at the same Federal >facility. (geg. 29 CF:R 4.173)

HOLIOAYS:.AIninirnum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr'sB±):thday,Wasllillgton's Birthday, Memorial Day, Independence Day. Labor
Day, ColumbUs Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor maY substitute for any of the named holidays another day off with pay in
accordancewlth a plan communicated to the employees. involved.) (See 29 CPR 4174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as
numbered) :

1) Under the SCAat section 8{b), this wage determination does not apply to any
employee who individually qualifies as a bonafide executive, administrative, or
professional employee as defined in 29 C.F.R. Part 541. Because most Computer
System Analysts and ComputerProgrannners who are compensated at a rate not less than
$27.63 Cor on a salary or fee basis at a rate not less than $455 per week) an hour
would likely qualify as exempt computer professionals, (29 C.F.R.541.400) wage
rates may not be listed on this wage determination for all occupations within those
job familie$; In addition, because this wage determination may not list a wage rate
for some or<all occupations within those job families if the survey data indicates
that the prevailing wage rate for the occupation equals or exceeds $27.63 per hour
conformances may be necessary for certain nonexempt employees. For example, if an
individual employee is nonexempt but nevertheless performs duties within the scope
of one oft:hE!Computer Systems Analyst or Computer Programmer occupations for which
this wage>det:ermination does not specify an SeA wage rate, then the wage rate for
thatemploy'ee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
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rela.ted· .t9.~S~;r .01:.sy~ tell\.q~SigllSP~P ificati~ns;
(3),. >'J:'h~t,1~E;i~,••• ~C)cuxn~ntation,> .>t~stin9', •• preation or modification 'of .comPuter

prograxns .:rf3:t~;~9~() ••~qh.in~< >opel:(ltiIl~ >.fltyst~; .. ,o.r
(4).· ,~. ,g~i'Jlati.9~9(•• t:'h~ •• #l:fpl:eJnentiqne<l.qutie!$, ,the perfo.:nnance of which

re<:I\.lire$tne'eaXtleleveFofsltills. (29C~F;R~541.400J.
. . . . . . . . . . . . . ':. .. .. . . .

. . ....:.:.::::: .. :. . ... ,"::' .. .:: "::.. .. ... .

2 ) AI1tTMF:t:~(:qON:TROLL~S ANb~THER()BSERVERS~ NIGHT PAY fC SUNDAY PAY: If you
work .at'.rii.~~t.ti~.p~rt.Of,.a.re9Ul.ar•• tour •• Of dtaty, you '\lii.11,.earn" a .• nigllt.>differyl1tial
andZ"~ce~'IJ":ffl',.agditional.l0% •. of ',,"bas; icPCiY for •. any ~ours-.,W9rked .~twee!l,6pnl.and 'Gam.
If •. you •• ~l:~ <~ .~t111-timE! •. eITIli>loye<i ••• (40 •• b0l.lrs;a •• week) and •Sunday ,,is' •Part '. of 'your

regularlys~h.ed\11edworkWeek,:youare:t:'aidat your rate of basic pay plus a Sunday
prerriium.,.()f~$-'•• Of.·your •. ba$ic ·rate •• foi'·,each hour"of Sunday' work. ,which is· not: overtime
(i.e.OCCcl¢.j.pj),al' workoriSundayoutside thenortr.al tour ofdl1ty is considered
overtimewotiJ. ' ' ,

H1\ZAI$PU~'~1t.!.'.P:l]i'F:ER~IAL: .An".8 .percent.,difj5erential "is.applicable to employees
employediIla>poSitiC)nt;nC)ti:epresentsahiS!lldeg:r~eofhazard when working. with or
in ••close.pr~*imity •• to orCiinance,e.xplosives, .• and 'i.ncendiary 'znateria;ls.. This
includ(ilsltlQfk such assq:eening, blen.dirig, dying, mixing , ana pressing 0 fs ensi tive
ordnance,>~losi'\7es,andpyrotechniccompositionssuch as lead azide, black pOWder
and photoflaSliJi)Owder. All' dry-hou$e,'activities .,involving propellants or
e"PIO$i,,~sjt>emilitarTzation,'mOdification, renovation, demolition, and maintenance
operations~*>$Eltlslti'\7eordOance~'explosivesandinceridiarymaterials. All
operatiobs;pvolvlng regarding and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when workingwithi orin close proximi tyto
ordriance;(oj:erriployees possiblyadjacentto)ex;plosivesand incendiary materials
which invol\l"~$potential injury such as laceration of hands, face, Or arms of the
employeeetlSilged in the operation; irritation of the skin, minor burns and the
like; miniinaldamage to inunediateoradjacent work area or equipment being used.
All operati.Wis involving, Unloading, storage, and hauling of ordnance, explosive, and
incendiarYQ3::<lnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

* * UNIFORM,AliLOWANCE * *

If employees are required to wear uniforms in the performance of this contract
(either by t::hetermsof the Government contract, by the employer, by the ,state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
eniployeewh~tesuchcostreduces the hourly rate below t:hat required by the wage
determinati¢tLThe Department of Labor will accept payment in accordance wi th the
followingstanda:rds as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate munber of uniforms without cost or to reimburse employees for the actual
cost oftlle'tiniforms. In addition, where uniform cleaning and maintenance is made
the responsipility of the employee, all contractors and subcontractors subject to
this wage d.eiermination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"
materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering il'L order to meet the cleanliness or appearance standards set by the terms
of the Gover$Jent contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
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•
"Servi¢eCOritt'a.ptAPtl)~rectary o£Occupation$", Fifth Edition, April 2006,
unlessot.pe.t1rli:SErindicat.ed • Cqpiesof the Directory are available on the Internet. A
linkstot~>pir~~toryffiaYbe>foundon the WHDlloDle page at
http://~~(1()~.goVle·salWhd/or through the Wage Determinations On-Line (WOOL) Web
site.-at btt;p.~llwdol.go:v/.

REQUEST FOR,AtITH0RIZAT'ION' OF- ADDITIONAL CLASSIFICATIOlq· AND WAGE RATE {Standard Form
1444 (SF 1444)J

The contraqting<officer shall require that any class of service employee which is
not listedh~reinandwhichis to be elt\ployed unger the contract (Le., the work to
be per£°riti69>is not performed by any classification listed intfle wage
deterrnin~t*9lt)' be classified by the contractoraoas to provide a reasonable
relationshi~(Le.,apprqpriatelevel of skill comparison) between such unlisted
classific~~ipnsandthe clCissificatioIlS listed in the wage determination. Such
conformed¢l~$sesofemployees shall be paid the monetary 'wages and furnished the
fringe beJ1efit13.as are determined. Such conformiIl9processShallbe initiated by
thecootractor prior to theperformarice of contract work by such unlisted class (es}
of emploYee~. 'rhe conformed classification, w.age rate, andI or fringe benefits shall
be retroactive to thecomDiencement date of the contract. {See Section 4.6 tel (vi)}
When multiple> wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class(es) is to be
conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade equivalency (FGE) for each
proposed clau:rsification), job description), and rationale for proposed wage
rate), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This. report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, u.S. Department of Labor,
for review. (See section 4.6(b) (2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations~ (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
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u .S. DEPARTMEN'l" OF LABOR
EMPLOYMENT·STANDARPS ADMINISTRATION

WAGE:Mm-HOURDIVISION
WASHINGTONO.C. 20210

Wage Determination NO.: 2005-2574
Revision No.: 7

Date Of RevisLon:07/1812008

REGISTER.OF>WAGE·I}ET~I.N.ATIONSUNDER I
·THE·. ·$;e'.RytCE. CC>~RAC4l'. beT I

By directlonc>ftl)eSecretai:y of Labor I
t
I
I
I

Division of I
Wage Determinations I

____~~-----------~------I---------------_.......
ShirleyF. !bbesen
Director

States : Kentucky, Ohio, West Virginia

Area: Kent1);¢~yCounti:es of Boyd, Carter, Elliott, Floyd, Greenup, Jo"hnson,Lawrence,
Lewis, Mag()~~iri/MartlrhPike
OhioCourl~tsofMc>nroe,>Morgan, Noble, Washington
west Virgi.n:i~ - All Ccmnti.es except : BerkeleY r Jefferson
Note: West. Virginia include allcoUIltiesexcept Berkeley and Jefferson counties.

**fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE -TITLE MINIMUM WAGE RATE

Adm:i,nistrative Support And Clerical Occupations01000 ­
01011 ­
01012
01013
01020
01040
01051
01052
01060
01070
01090
01111
01112
01113
01120
01141
01191
01192
01261
01262
01263
01270
01280
01290
01300
01311
01312
01313
01320
01410
01420
01531
01532
01533
01611

Accounting Clerk I
Ac¢ounting Clerk II
AC:GPunting Clerk III
A~inistrative Assistant
court Reporter
Data Entry Operator I
D~ta Entry Operator II
Di~patcher, Motor Vehicle
Document Preparation Clerk
Duplicating Machine Operator
General Clerk I
General Clerk II
General Clerk III
H(;)'Using Referral Assistant
MeSsenger Courier
Order Clerk I
Order Clerk II
Personnel Assistant (Employment) I
Personnel Assistant (Employment) II
Peisonnel Assistant (Employment) III
Production Control Clerk
Receptionist
Rental Clerk
S¢heduler, Maintenance
Secr.etary I
Secretary II
secretary III
service Order Dispatcher
Supply Technician
Survey Worker
Travel Clerk I
Travel Clerk II
Travel Clerk III
Word Processor I

12.43
18.04
20;19
16.51
18.99
11.12
12.18
14.02
11.19
11.19
10.56
12.02
13.50
14.85

9.11
11.17
13.28
14.65
16.97
19.07
17.47

9.45
11. 99
11. 99
11.99
13.41
14.63
13.19
16.51
13.41
11. 87
12.67
13.51
12.30
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0161~ .... WQrd.:P:rocessQr· II
01613 ~WotdProc:essoiIII

05000·'."," Au~9XJl9t:V\T~.$ery~c~Occ1.1pations

05005 -Atitomopile Body Repairer, Fiberglass
05010- Automotive ~llectri(:lan.

05040 - Automotive Glass Irts<ta:l.ler
05070 - Aut;b~Qtive Worker
o5110- ~)7)iJ.e~ipment.senricer
05130 -1r1§~qr~i.pm~n.tMetalMechanic
(} 5160-·.~Q~9r•.~iPillent •Metal Worker
05190 - i«otorVehicleMechanic
05220 - Motor V~lli¢leM~¢hcmicHelper
05250 - Mot<:>rvebiC:leuPh6l.stery Worker
05280 - M¢t::or \i"ehicleWrecker
05310 - !>£inter,A.titomotive
05340 - ~Gti.at()rRePairSpecialist

05370 -'fi:t~~epai.rer

05400 -'ttiUisinission Repair Specialist
0700'0 .;. F()()apr~parationAnd Service Occupations

07010 - :Saker .
07041 - Cook I
07042 - Cook· II
07070 - DiShwaSher
07130 - Food Service Worker
07210 - Neat Cutter
07260 -Waiter/Waitress

09000 - Furniture Maintenance And Repair Occupations
09010 - lU:ectrostatic Spray Painter
09040 - Furniture Handler
09080 - Furni ture Refinishe·r
09090 - Furniture Refinisher Helper
09110 - FUrniture Repairer, Minor
09130 - UPholsterer

11000 - General Services And Support Occupations
11030 - cleaner, Vehicles
11060 - Elevator Operator
11090 - Gardener
11122 - Housekeeping Aide
11150 - Janitor
11210 - Laborer, Grounds Maintenance
11240 - Maid or Houseman
11260 - Pruner
11270 - Tractor Operator
11330 - Trail Maintenance Worker
11360 - Window Cleaner

12000 - Health Occupations
12010 - Ambulance Driver
12011 - areath Alcohol Technician
12012 - Certified Occupational Therapist Assistant
12015 - Certified Physical Therapist Assistant
12020 - Dental Assistant
12025 - Dental Hygienist
12030 - EKG Technician
12035 - Electroneurodiagnostic Technologist
12040 - Emergency Medical Technician
12071 - Licensed Practical Nurse I
12072 - Licensed Practical Nurse II
12073 - Licensed Practical Nurse III
12100 - Medical Assistant
12130 - Medical Laboratory Technician
12160 - Medical Record Clerk
12190 - Medical Record Technician
12195 - Medical Transcriptionist
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13.82
15.44

15~24

14.72
14.2~

14.22
13.17
15.24
14 .. 22
15.24
12.61
13.72
14.22
14.72
14.22
12.55
15.25

9.39
8.97
9.70
7.16
7.79

10.92
8.03

14.72
11. 58
14.72
12.62
13.71
14.72

7.89
7.99

10.47
8.43
9.38
8.46
7.66
8.73
9.68
8.46
9.43

10.93
14.43
19.37
16.91
12.57
21.28
17.00
17.00
12.02
12.86
14.43
16.09
10.26
15.09
10.77
13.54
11. 66



12210 - NUelear.·MecU.cine •• Technologlst
12221 - Nti:t$l.b.g •.• ASsistant I
12222 - Nutt;j$.1'l.9' .~s.is<ta.ij.t: II
12223 - ~;fs:i.ng~$$i$tal'lt III
12224 - Ntit$:tng Assistant IV
12235 - QPt$.cal •• D.;i.spenser
12236 - QPticta.l •• Te~hriid itm
12250 - Pht.t~ay«'I'echnician

12280 - phlebOtOmist
12305 .. f\adiologi.<:Tech:n.ologist
12311 - Iiijistered<Nurse I
12312 - ~egisteredN1.lrse II
12313 - RiijJ.st.ei~d..N'Urse- II, Specialist
12314 - R~i$teJ:$o"N\lJ:$e III
12315 - ~~gi$tered1'1\!:rse III, Anesthetist
12316 - R.~jistered •• Nurse IV
12317 - sciheduIer(Drug and Alcohol Testing)

13000·- lrif6::1riat;i.ohAndArts Occupations
13011 - ~ijil:d.ts Specialist I
13012 - ~il:>itsSp~cialist II
13013 - i£XhibitsSpecialist III
13041 - Illustrator I
13042 - Illustrator II
13043 - Illustrator III
13047 - Librarian
13050 -LJ.}:)raryAideIClerk
13054 - Library Information Technology Systems Administrator
13058 - Library TeC:hnician
13061 - Media Specialist I
13062 - Media Specialist II
13063 - Media Specialist III
13071 - pbotographer I
13072 - Photographer II
13073 - photographer III
13074 - Photographer IV
13075 - photographer V
13110- Video"Teleconference Technician

14000 - Info·mation Technology Occupations
14041 - CQ11lputer Operator I
14042 - Co:ntPuter Operator II
14043 - CoJJ\Puter Operator III
14044 - Computer Operator IV
14045 - COu\puter Operator V
14071 - C'Q1'nPuter Programmer I (1)
14072 - computer Programmer II (1)
14073 - Computer Programmer III (1)
14074 - computer Programmer IV (1)
14101 - Computer Systems Analyst I (1)
14102 - computer Systems Analyst II (1)
14103 - ContPuter Systems Analyst III (1)
14150 - P~ripheral EquipmElnt Operator
14160 - Personal Computer Support Technician

15000 - Instructional Occupations
15010 - Ai3:'crew Training Devices Instructor (Non-Rated)
15020 - Aircrew Training Devices Instructor (Rated)
15030 Air Crew Training Devices Instructor (Pilot)
15050 - computer Based Training Specialist / Instructor
15060 - Educational Technologist
15070 - Flight Instructor (Pilot)
15080 - Graphic Artist
15090 - Technical Instructor
15095 - Technical Instructor/Course Developer
15110 - Test Proctor
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27.32
8.99

10.12
11.03
12.38
14.94
11.02
13.41
12.38
20.10
19.44
23.78
23.78
28.77
28.77
34~·49

17 .. 86

14 .• 52
17 .• 99
22.00
14.52
17.99
22.00
19.94

8.42
18.16
13.41
12.98
14.51
16.19
13.62
15.23
18.87
23.08
27.93
12.63

13.53
15.13
16.86
18.74
21.11
15.53
19.23
23.54

26.43

13.53
18.74

24.08
29.14
34.54
23.23
22.62
34.54
18.11
17.34
21.22
13.98
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15120 -.TUtor

160QO>:'" La;u#4EY, Dry-Cleaning, Pressing And> Related Occupations
16010 - ASSembl~r

l(iO3(}- .CounteiAttendant
16040 ->p~y<Cleaner

16070 - FiUJ.:aher; •. ;i'latwork, Machine
16090 .- Pr.sser, Hand
16110-J:)~~~ser, l(a¢hine, Drycleaning
16130 -~t".$ser; }.{achine,· Shirts
1616>0 '"' .. P#e$$er, Machine, Wearing Apparel, Laundry
16190 -$iW:i.ngMcicbin.e Operator
16220 .. 'fallor
16250 -W~~ner,Machine

19000 - Ma¢t#rt,~ToolOperation And Repair occupations.
19010 .;,.~¢Jlinl3":'ipoolOperator (Tool Room)
19040 .~.Tij()l.And· Die·.Maker

21000. - Mati;-1~ls lial'ldling And Packing Occupations
21020 ->'¢t'j{lift OPerator
21030 -: •• l(~e~rial Coordinator
21040 ..... Mi.£eria:l Expedi ter
21050 -MaEerialHandlingLaborer
21071 - qta¢Filler
21080-Pi:'<Xll.lction Line Worker (Food Processing)
21110 ':"Sh$pping Packer .
21130 - $l#ppinglReceiving Clerk
21140 - SBoreWorker I
21150 - St-Ock·Cl;erk
21210 - ToOls And Parts Attendant
21410 - W6\);'ehouse Specialist

23000 - Mechanics And Maintenance And Repair Occupations
23010 -Aerospace Structural Welder
23021 - Aircraft Mechanic I
23022 -Ai,tcra:.ft Mechanic II
23023 .. Aircraft Mechanic III
23040 - AoifcraftMechanic Helper
23050 -AIrcraft, painter
23060 AUtcraft Servicer
23080 - Aircraft Worker
23110 - Appliance Mechanic
23120 - Bicycle Repairer
23125 - cable Splicer
23130 - Cit#penter, Maintenance
23140 - C~~'pet Layer
23160 - Electrician, Maintenance
23181 - Electronics Technician Maintenance I
23182 - Electronics Technician Maintenance II
23183 - Electronics Technician Maintenance III
23260 - Fabric Worker
23290 - Fire Alarm System Mechanic
23310 - Fire Extinguisher Repairer
23311 - Wuel Distribution System Mechanic
23312 -Fuel Distribution System Operator
23370 - Getieral Maintenance Worker
23380 - Ground Support Equipment Mechanic
23381 - Ground Support Equipment Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith I
23392 - Gunsmith II
23393 - Gunsmith III
23410 - Heating, Ventilation & Air-Conditioning Mechanic
23411 - Heating, Ventilation & Air Conditioning Mechanic (R&D Facility)
23430 - Heavy Equipment Mechanic
23440 - Heavy Equipment Operator
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13.98

8.62
8.62

10.92
.8.62

8.62
8;62
8.62
8.62

11.67
12.40

9.33

15.25
17.40

15.30
17.47
17.47

9.75
10.71
15.30
13.73
13.73
11.34
15.24
15.30
15.30

23.20
22.05
23.20
24.21
17.81
20'.59
19.35
20.06
16.19
12.72
23.22
16.42
15.63
20.01
12.84
20.44
21.44
15.42.
17.53
15.15
19.94
15.50
15.63
22.05
19.35
20.06
14.34
16.45
18.38
16.98
17.75
17.61
17.05



23460
23465
23470
23510
23530
23550
23580
23591
23592
23593
23640
23710
23760
23790
23810
23820
23850
23870
23890
23910
23931
23932
23950
23960
23965
23970
23980

24000 ­
24570
24580
24610
24620
24630

25000 ­
25010
25040
25070
,75190
25210

27000 ­
27004
27007
27008
27010
27030
27040
27070
27101
27102
27131
27132

28000 ­
28041
28042
28043
28210
28310
28350
28510
28515
28630
28690

29000 -

- Instrument·Mechanic
- Labora.tory/Shelter Mechanic
- La.borer
- Loeksmith
- :M:a.(;:hinery·Maintenance Mechanic
- Machinist,.··· Maintenance
- Maintenance·'I'rades Helper
- }1!et::;roloSI:Y TechIlician I
- _t:;fologyTechnician II
- Metrology TeChnician III
- Millwright
- offiCe Appliance Repairer
- .Painter, • Maintenance
- P;l.pefitter, Maintenance
- Plu:n1ber,·Maintenance
- PneudraulicSystems Mechanic
- Rigger

Scale Mechanic
- SbeE;t-MetalWorker, Maintenance
- Small Engine Mechanic
- TelecoImllunications Mechanic I
- TelecommUnications Mechanic II
- Telephone Lineman
- Welder, Combination, Maintenance
- Well Driller
- Woodcraft Worker
- Woodworker
Personal Needs Occupations
- child Care Attendant
- Child Care Center Clerk

Chore Aide
- Fth"tl.ily Readiness And Support Services Coordinator
- Holtiemaker
Plant And System Operations Occupations
- Boiler Tender
- Sewage Plant Operator
- Stationary Engineer
- ventilation Equipment Tender
- Water Treatment Plant Operator
Protective Service Occupations
- Alarm Monitor
- Baggage Inspector
- Corrections Officer
- Court Security Officer
- Detection Dog Handler
- Detention Officer
- Firefighter
- Guard I
- Guard II
- police Officer I
- police Officer II
Recreation Occupations

Carnival Equipment Operator
- Carnival Equipment Repairer
- Carnival Equipment Worker
- Gate Attendant/Gate Tender
- Lifeguard
- Park Attendant (Aide)
- Recreation Aide/Health Facility Attendant
- Recreation Specialist
- Sports Official
- swimming Pool Operator
Stevedoring/Longshoremen Occupational Services
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19.65
17.52

9.75
16.19
19.62
17.52
12.94
19.65
20.54
21.23
19.65
17.02
17.17
20.20
19.50
18.38
19.65
16.45
18.81
15.62
22.31
23.10
22.31
17.70
17.53
18.38
14.72

7.14
8.91
7.00
8.74
9.48

19.69
16.85
19.69
14.03
16.19

10.25
9.08

13.74
15.06
10.28
13.74
16.40
9.08

10.28
16.15
17.97

9.41
9.85
7.70

12.36
11. 34
13.66
10.09
12.14
10.41
13.18
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29010 -.:$lOCker And.Bracer

. 29020-· Hatch .Tender
29030 - tt#~.l1andler
29041 -.$t:~Vedore·I

29042·;">Stevedore.II
30000 ..."'". 'l'e~.i.Cal Occupations

:loOl() -Ait r.p,raffic>control Speciallst,Center fHFO) (2)
30011-AirTra.:fficCon.trol Specialist, Station (BFO) (2)
30012 -Ai~rr:rafficCQritrolSpecialist, Terminal (BFO) (2)
30021 -<J\:tclleolog:ical Technician I .
30022 .-.. ~cheologi¢al· 'I'echnic ian I I
30023 - .• Ai:'cheological •'l'e¢hpic ian I II
30030 -¢itt:.og.r:al?hic Teehrtician
30040 -.C;Yil.:En:gineerin9.· 'r'Ek:hnician
30061 -Dl:E;.£ter/CAD0perator I
30062 - p#after/CAD Operator II
30063 -D#a.fter/cAD op~rato:t III
30064 - nr£(fterfCAD Operator IV
30081 -. ~g~Ilee:r:ingTeC1micianI
30082 -'$ijgineeringTechilician II
30083 -Etlgineering Technician III
30084 - 1titgirieering Techriician IV
30085 -:Engineering Technician V
30086 -Etigineering Technician VI
30090 - Env.ironmental Technician
30210 - Labdratory Technician
30240 - Mathematical Technician
30361 -paralegal/Legal Assistant I
30362 - Paralegal/Legal Assistant II
30363 - pa.:ralegal/Legal Assistant III
30364 - paralegal/Legal Assistant IV
30390 -Photo-Optics Technician
30461 - Technical Writer I
30462 - T$chnical Writer II
30463 Technical Writer III
30491 - Uijexploded Ordnance (UXO) Technician I
30492 - Unexploded Ordnance (UXO) Technician II
30493 - Unexploded Ordnance (UXO) Technician III
30494 - Unexploded (UXO) Safety Escort
30495 - UneXploded (UXO) Sweep Personnel
30620 - W~ather Observer, Combined Upper Air Or Surface Programs (3)

. 30621 - Weather Observer, Senior (3)
31000 - Transportation/Mobile Equipment Operation Occupations

31020 - BliE3 Aide
31030 - aU$ Driver
31043 - Driver Courier
31260 - Parking and Lot Attendant
31290 - Shuttle Bus Driver
31310 - Taxi Driver
31361 -Truckdriver, Light
31362 - TrUckdriver, Medi~

.31363 - Truckdriver, Heavy
31364 - Truckdriver, Tractor-Trailer

99GOO - Miscellaneous Occupations
99030 - Cashier
99050 Desk Clerk
99095 - Elribalmer
99251 - Laboratory Animal Caretaker I
99252 - Laboratory Animal Caretaker II
99310 - Mortician
99410 - Pest Controller
99510 - Photofinishing Worker
99710 - Recycling Laborer
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15.21
15.21
15.21
14.41
15.56

33.96
23.42
25.79
16.95
18.94
23.48
23.90
17;60
16.78
20.47
21.49
22.56
14.25
15.99
19~55

23.78
29.63
35.53
17.30
19.62
24.49
16.61
19.41
23.76
28.75
24.54
18.24
23.31
26.98
21. 58
26.11
31. 30
21.58
21.58
19.59
21. 78

8.45
11. 58

9.72
8.02

10.51
8.48

10.49
12.69
14.43
14.43

7.02
7.53

20.91
8.25
8.90

28.15
12.69
10.09
11.68



•
99711 - ~fScycling Specialist
99730 -·1tefuseCollector
99810 -SalesClerk
99820 - $¢b.oOl· Crossing Guard
99830 - $t);rveypartyChief
99831 - Su.x-veyingAide
99832 - SurVeying 'rechnician
99840 -vendirig Machine Attendant
99841 - V'titijding Machine Repairer
99842 - Vending Machine Repairer Helper

•
13.46
10.58

9.93
10.14
15.89

9.83
13.49
11.40
12.83
11.40

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension
plans, cfvidand personal leave, severance pay, and savings ahdthrift plans.
Minimum.emP),oyer·contributions costing an average of $3.24 per hour computed on the
basis of all <hours worked by service employees emploYed on the contract.

VACA'rION:2weeks paid vacation after 1 year of service with a contractor or
succes~mrL:fweeksafter a years, and 4 weeks after 15 years. Length of service
includes>th$whole span of continuous service with the present contractor or
successor,·wherever employed, and with the predecessor contractors in the
performance. of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: Am.inimum of ten paid holidays per year, New Year's Day,· Martin Luther
King Jr'sairthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columb\;l.s Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor !'nay substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CPR 4174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as
numbered) :

1) Does not apply to employees employed in a bona fide executive, administrative,
or professional capacity as defined and delineated in 29 CFR 541. (See CFR 4.156)

2) APPLICABLE TO AIR TRA,FFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay ·for all work performed between the hours of 6:00 P.M. and 6:00 A.M.
at the rate of basic pay plus a night pay differential amounting to 10 percent of
the rate of basic pay.

3) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.
If you area full-time employed (40 hours a week) and Sunday is part of your

regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close·proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordnance, eXplosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or
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•• •
exPlosives •..••. pf3lriJ.li~arization; .•mod.ificaction ' •.• r~novation, ·deIl\ol i t ion/• and maintenam::e
op~ratioIl~.• O'Il.ser1sit;ive. ordnan~e, .. eXPlQsive~ .and·incendia;nr .IDaterials·. All
operationsinvo:Lvingregarding and cleaning of artij.leryranges ..

A4<Percen~cU.f~~:reIltialis app:!d.cable t06mploy~esemployedina position that
reP:reElE:mts>(l~~>d,g~ee•Of •• ¥:zard. when working •with, ·or .. in .. c18se .proxhnity to
o~a:nc~,••..•~9r ·~~oy:ees .• possibly •.adjac~nt .. tol. ·explQsiver:; .. a:nd. incendiary materials
which iovply,,>pqtE!ntial injury such afi;la.ceration of hands ,face, or arms. of the
eznPIOYEle~g~~rd*tltlleOpeZ"ation, irritatiqnoftheskin,minorburnsandtlle
l.ikefm.ir1~:l.·Cl~~etoimmediC1teorC{djacentwork area or equiPment beingllsed.
All •• opet"~~;L()r1~»iJ1.yolving, ..• unlbadin91 . r:;t;orage, and hauling •. of ordnance, .. eXPlosive, and
incEmdiantO;C1tl~etnaterialotherthansmallarmsammullition. These. differentials
at"e onlyappJ..ic-ilble to work that has beezlspecificallydesignated by the agency for
ordna:nce/e~J.osives,andincendiary material differential Pay.

* *WIFOlU1.ALLOWANCE **

IfemPloYe~faiereqUired . to wear. uniforms in the perfo~nce of this contract
(~ither byt)l~terms'oftheGovernment contract, <by the employer, by the state or
lo~allaWi~~c.:), the cost Of fu.rnishing such uniform~andmaintaining (by
la1.Ulder~ngPfdn'cleaninglsuch uniforms is all expense that may~{}tbe borne by an
~plo;yeewh~:t'esuchcostreduces the hourly rate below that required by the wage
determinati9n.;Theoepartmentof.Labor will accept payment in accordance with the
followingsta:ndards as compliance:

Thecon.tr~ctorors:Ubcontractoris required to·furnish all employees with an
adeq"llaten\J.1l1ber of uniforms without cost or to reimburse employees for the actual
cost of the.\,l'niforms. 1:n addition,whE;lre uniform cleaning and maintenance is made
therespol1sibilityof the employee, all contractors and subcontractors subject to
this waged.~t,erminationshall (in the absenceofa bona fide collective bargaining
agreementp;rQviding for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all .employees for such cleaning
and mainteri~t:lce at a rate of $3.35 per week (or $.67 cents per day). However, in
those instci)j;ces where the uniforms furnished aren-.ade of "wash and wear"
materials,.may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
launderingj,.ri order to meet the cleanliness or appearance standards set by the terms
of the Govetnment contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies ofihe Directory are available on the Internet. A
I inkS to the Directory may be found on the WHO home page at
http://WWW.dol.gov/esa/whd/ or through the Wage Determinations On-Line (WOOL) Web
si te at http://wdol. govl .

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (1. e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employeeS. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 (C) (vi)}
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Wl1¢n>tm.l+t:.i.p:L.'~(ige- dete:rminations aie·.included in a· contraci •••• a.·separate···SF 1444
shou.ld:P¢p;~p~17~dfor each wage determiriation to wbichaclass(es)is<to);>e
confortned.·.· .

. Thepro¢~fi~ .t9i p.:reparing a.confo~ncerequest isas>followa:

1).·.When.pr~p~Jt'J.Il9·.thEi!·'Pid,·the contiactor.·ideritifies ·the· need·.f.ora .• conformed
oceupati9I).)~Pst.• 9e>mputes a :proposed .• rate).

:4) ..~ft~z; .q~rttie.ct>awara, ...th¢¢ont~a.<:t:or ..pr~pare~ .•. a •. written.re];)ort .. listing in order
proBos~d>ql~~~ificati.on·.t ttle). J ·.• a<.~eaeral •. S1:c-a.41a. equivalency •• (~GEJ •.•for .. eaSh
pr:oposeqB:t.<$~~J~}.cat:ion), ••. JOR .df3sc:riI)ti.on) .' ••• Cind .• rational,e •• f~~...• proposed<wage
rate)., ..• ili.01t15it}g •. i;nf0r:tnat ion .~ga.rdiIlg .the .• a9reement ·or·disagreeIl\ent •• of ·th~.... . .
a\1t::ll,o:r:i%~:r:~l'z;efSE:mta~iye.Of •• the:.~l9¥e(F.!s •• involv~d, •. 0I7·wb,er:e .there .. ·is •.•n()authori~ed
J:epreseJlt~t:~re, ..• t:l1e ·.emplqyees themselves.~ ... 'rhis .. report ·.should ·be·.subnlitted. to .. the
cont;:r:actip~:9ffteer.·:no •. late;rthan·· 30 .• days<after such unlisted class (tes) of •. employees
perfQrins i,Ulycontract work.· .

...... :.::.:. . .

3)Tl1eCo~~:r~cti1'lgofficerX'evi~w$theproposedactionand promptly submits a report
of •. t:l:l~ ••~<:~f9P.~·· ..toget~er .witn.tlle .• a~eIlcy I s .recozmnendations and pertinent
info~tiA%l~clUding.. th.e.position ... of .. thecontractorand ·.the·.emr;>loyees, to the Wage
and Rour·.Oivision,Efnp:lQYDlent .. Standa.rds. Administration, u. s. ··Department of Labor,
for review. (see. section >4. 6 (b) (2)of ~egulations 29CFR Part 4).

4} Within JO·d:ays of r~ceipt.; the Wage anQHour Division approves, modifies, or
disapprovestbe action via <transmittal to theageney contracting officer, or
notlfiesthe contracting officer that additional time will be required to process
the reques t~··.

5) The contracting of'ficer transmits the Wage and Hour decision to the contractor.

6) The cont:t:actor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request~ the "5ervice Contract Act Directory of
Occupations">(the Directory) Should be used to compare job definitions to insure
that duti~lIrequestedare not performed by a classification already listed in the
wage de·tennination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformance$maynot be used to artificially split, combine, or Subdivide
classifications listed in the wage determination.
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• •
REGI$'I':ER·OFt4~GE.l)~ERMINATIONUNDER

THE· .S~V'Iqp;<CON'J$ACTAC'I'
By directiol1of the Secretary

Of .. Labor

Wage

i U.S. DEPARTMENT OF LABOR
IEMPL()YMEN'l' ST;ANDARDSADMIN1Sil'RATION
I WASH ANOHOUROIVISION
I WASHINGTON D.C. 20210
I
I
I Wage DE!termination No.: CBA-2006-939

Division of I Revision No.: 1
Determinations I Date Of LcistRevision: 10/17/2007

-.:.,---.:-~...,....;.;,~.,--.,------..,----...;.,....~--I---,-----------------

William W.Gross·
Director

State: Ala.bama

Area:· Ma.di$pn

EmplOYedotl~()rg~c.Marshall Space. Flight Center contract for Unified NASA
Information'r~chnologyServices(UNITeS)(Management, Engineering, Software of
Comput~tionilJ."ndTE!leconttnunicationsSystems and Networks) .

colJ.ec:;i1ri.~a:J.1I1Jlg .AQ'r......t ~t...D· COJItractor: TUX InteJ:D&tional Corporation,
~#~CJ#;e~c:.tj,0IlltWork.r.ofAls!er1Qa, .u'L-CIQ, Looal 3905, eff.ctive
10/011200?through09/30/2010 an4U18D4ed OIl 08/2./2007.

In accordance with Section 2 (a) and 4 (c) of the Service Contract Act, as amended,
empl0yees~ployedby the contractor(s) in performing services covered by the
Collective Ba:rgaining Agree.ment(s) are to be paid wage rates and fringe benefits set
forth in the>current collective bargaining agreement and modified extension
agreement (sJ •
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52.245-2 .(1()vernrrientprOpertylnStallatIQnOperaliOn$ervices.
Aspr~$c;ribed.in 45.107(b),in~rt the foJJowingclause~

Go\iERNMEl'iT PRoPERTY lNSTAlLATIONOPERATION SERVICES (JUNE 2007)

(a)· Th:is<3~verl1fJlent Property listed·i~paragr~ph·(e).ofthiscJause. is furnished to the
ContraptRl"lean uas7is, .where is" condition. TheGOvtlrnmentrJlak~sno warranty regarding the

sUitabifity fC)f use oft~eGovernmentpropertrsp~gffied•in this •.contract.. rneContraetorshalf.be
affor(j~~m,~ppo~unitytoinSPElct the Goyernmentproperty .ClS.spe~ifiedinthe.solicitation.

(b) T9~qovernment·~arsnoresponsibility for ·repair or· rf~p.acement· of.any lost, damaged or
destrOY~d~ovemmentpro~rty~Jfany.or alJofUleGovemrnentpropertylSIQst,.dam~ged or
destro~~~•becomes nolongerusable,theContractC)r~haJl·beresPcmsiblefor replacernentof
thepr()~atContrac~oreXPfmSef.The ContraetorshaUhave title to af! repJacementproperty
and ShfJU~tinue to be re$pon~ibl$f~rcontrcact·performance.

(c)·Ufll~$s thSeontr8CtingOfficer deterrnhles •otherwise, the Government abandons aU rights
and Utletounservi~able.and.scrapproperty ·resulting from contract perform~nce. Upon
notificatk>rlto theContractin9:.Qfflcer,the .Contractor shall remove such property from· the
GovertlO1'l1tpremlses and dispose ofit at Contractor expense.

(d)e)(~ptasprovided in this daus~, Government property furnished under this contract shall
be governed by the Government Property ctauseof this contract

(e) GOV$mmentproperty provided under this clause:

(End of clause)



• •
45.106 •• Transferring accountability.

GoV'~rT1rllentpropertysl1all be transferred from one contract to another only when firm
requiretl1~l'lts exist underthe gaining contract (see 45.102). Such transfers shall be documented
by m()di~OflS to both gaining and l~ing contracts. Once transferred, all property shall be
consider~r;I9:0vemment-fumishedproperty to the gaining contract The warranties of suitability of
use andtim~fy delivery ofGovernment-furnished property do not apply to property acquired or
fabricatedljythe contractor as contractor-acquired property that is subsequently transferred to
anotheroontract with the same contractor.


